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Attribute

1. Gets the job done. Takes responsibility for achieving
results. Takes the lead in planning and problem solving.

2. Supports the Department in dermatology education.

3. Committed to improving the experience and performance
of the residents.

4. Receptive to suggestions and constructive eriticism from
facufty on matters of resident education.

5. Effective working relationship with faculty.

6. Effective workiag relationship with resident staff.

7. Communicates effectively. Keeps others appropriately
informed. Good listener. Gives clear direction and
explanation.

8. Willing to deal with the issues and make decisions
pertaining to the residency. Manages problems and
disputes in a fair and timely manner.
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Attribute

9. Conducts regular meetings, with agendas and ninutes,
to review operations and issues.

10. Incorporates core competency evaluations into
curriculum and evaluation of residents.

11. Keeps faculty informed regarding curricslum and
residency logistics.

12. Takes charge of modifying curriculum to meet training
goals and requirements.
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